[2R2 Exflsks U H—FURI Y

Science Tokyo Research Repository

Od/dodn
Article / Book Information

oo@ao) gobobbougoooobooobo

OoOoOoooOod
OoOoOoooOod

Citation(English) Degree:,

Conferring organization: Tokyo Institute of Technology,
Report number:[J [0 991401,

Conferred date:2015/3/26,

Degree Type:Course doctor,

Examiner:,,,,
oooo@oD) oooo
Category(English) Doctoral Thesis
oo@o) oooo
Type(English) Summary

Powered by T2R2 (Science Tokyo Research Repository)


http://t2r2.star.titech.ac.jp/

2013. 82471

(FRCHEL)

B X B S (Fisc2000F R E)
WMERE 1 $=2 K 4 Y NI 5
(E §)

AR TIL, BB BB OX AR - AR BELRMEICBILZ AV, B — TR O PRERA SR I anfaTic
R I 50, B ICHRERICR O 2 WM O SUR— B B MR I N2 Z2H LN T 5, 4B D
QIFBREREMICL YV LR R EZRKIBERKRE SELL, A2 BHERAIT S % BI#E 3 2 HBRER I
EHEATND, EEHREEEORHEL EEEOREWER. HFIIRIEIZH> TRARICELFRLE A
OBDIE, EOEOHEEEEZ KELSEXTZ, ThOREABIXOWAREZ K MERRTH 5,

RMXICBWTIE, Zo0BREMITREECENT — X ICEELLRAEL N (FI7 0Ty kg
Y— e TFa—F) PERBLEZ, DNEXIDZ—2OERERET. HEABRERB IO AHL20E
A& 2 2TV —F——TxuU— LRI -WTOZx@ml ) —F -y 78, ~DERETH 5,
ZLTH I —20F. ANFHBICH > THFENRRVFIEICEDIAEINZEFEETH D LRKIZ, RRiTH
FERERCESEHEZAE BEELYATFETHDI LWV, HIECMTEETH S,

ta—Lby bk RyH—F (HP) #itEVRXRRa v Pa—FHMICr»b2FHRE»D., HIENOH
HOMBERBICAHETIHEA,. BOYX DAV MBIFETIHMRAREKE., BLOREE2E-THS
BEREEN R L EBRROBERY ., MBRORBRY XROBEELRBEL TVl EBHALNCR2T, £
WITHEBZRAD OO 70 AR, VAT 4T a—va vy EBEIEIPDLY 35, PhERA SR 2 7
BRLTWe, Z2o07rERLid, B—ICHPOEREVRXRICHET AR RREELKY . BANE
CORBEZZETDI (TA4) TneRATHY, BELICMEBEL —KER-oTHDZBEL, B
AV MCESKBEBRIORVWEFBRLEEOZEFBERPIEES T IHESRRLE LTORRNLEBKRE
ERLTW<We (V1) rERTHD,

FTAVEINAT AT A (DEC) - Tk, Z=2DOxTR) 7T 7 4 —4Hdosb, DECEED
B XIRAER EN S et X2 R L%, DEC, BiWIAIXE v =F— Nt OFr-irarva
— 277 7uV—FEMBEOX 2V A VT 4 2 Lic, TR T U= — VB U ~DOEWNE T
ERTEREOHR L BREP BN TV, BNSHEHRMEELES, ELVWEMSFMEhs LW
5> DECEA O HIEMREEA R I iz, DECOREDRBTED L S AL, MBENOIE LW EiT
ERL, ZZRERE2SGEL., THE TCOMLBEYTLEI AN =R L EHBE LT, 20 X5 REFESE
AA=ZALN, BERLMEFLOBERZAKXMABOFEHICL > THAETIZHBRL., BREHERT 5
SRR Z R LT,

INHDHEFNSEBELLERIZ. HPEWIIDECOBRRIES L-EFOEKTH D, “HODEH]
A OBEINTCERIIIBH 2B TIIDH D2, KRXDOIULE TIE. TN DO ITEMHR LD TH Y Ak
BRVPFAERBMELEL TS, ZNO Z20FEFBAEALVLBREROLBHRE P D, BRLOHER




2013. 82471

BORKRPIBOND, FE—ITHBROBEASTIRIT, ORIERHE L EANERBEOES, OALIZHH
EMETEZIRVA N, OUFRNRLEBEROBR., OEANERAE L HBHREKEOES, ITLo
TREISh, EFPEZHZBERUOBTICEBRT 5, 55 ZICHRERIZIR & W AR O STIR— % i%. O
EHBRBEIC L s THESNTE AL DITHER, QAL DITHERBE S 5 _EFBE. 2EBAROFA
BEERIE., @RBICHE ) BHER. KXo THREINE, ThDIXEDRIMERE, FXBEEESD
HEMEEZILICED TN ZEILLosT, AXEEZFED TV ZERAERERTH 5,

AL, REROBE RIZBWTKEN T > BRI 2BBLRE R L v )5 RFcxt LT, Mk
PR TAALOBBERPEBORZEEZBELTVEE VI HLVWRF LY L, TORFICTX
ST, EBREBLIOCHEEFIL, MR 2B EHES 2RI, BHSBEMRLEET IO ORI
BiZRER L, B2 T2 08 TEDRESH, TLTITARFRBRRONZENHERALBCOR
Fer— KL LTHEL, BRELERRICERZMEL, EEPIILPDo TV Z L EFARBIZT S, Th
IREROBREZENE X CELEENR_EBRICESS Zxmi) —F—v vy 78% TR L EBR
ERFNCESSHBE. SVBRINITBEAOER L MBROEBROBASN R DBEEL REAT 5 —RARI T
ATWEHBEL TV I EEZERKRLTWVS,

ifi% - FRSCEFIE. 3200095 & BEC3005E 4 LE T DR T 200, & L <IEIELB00FEZ 1R L T< 7230,

Note : Thesis Summary should be submitted in either a copy of 2000 Japanese Characters and 300 Words (English) or 1lcopy of 800 Words
(English).

HE  MXESIE HTRIF—FURTI(T2R2) IZTA X —Fy MARSINET O T, AR ATRRHFHONE TER L TTZEN,

Attention: Thesis Summary will be published on Tokyo Tech Research Repository Website (T2R2).



2013. 82471

(FRXiEL)
] XX i B (¥ xx) (3003BRREE)
(Summary)
WEES B = K Z4 M ROt

Title : Empirical Study on the Challenging Context that Organizational Phenomena Create
(2 F)

The purpose of this study is to explain how organizational contexts are created through phenomena
that emerge from inter-personal relationships. | ask two questions: (1) How does the challenging context
emerge in an organization? and (2) How does the general context emerge here?

In this paper, two historic IT companies are analyzed using a grounded theory approach. Triangulation
methods, including interviews, the author’s participant observation, the companies’ historical documents,
and a publication that key person describes, are adopted in the case of business-computer section of
Hewlett-Packard (HP). Further, I introduce and analyze three books of ethnography about Digital
Equipment Corporation (DEC).

By comparing concepts acquired from the cases of HP and DEC, | show the substantive theories that
create a challenging context within the organization. Such theories are briefly described as follows:

1. Personal world view fits institutional norms.

2. Management grants discretion to those who configure to the organization.

3. The curiosity of members encourages people's mutual learning.
4

To form cooperation by mediating each member’s abstractive future.

By integrating concepts acquired from these two cases, theories that create general context (i.e., not

dependent on challenge or competition) are generated as follows:

1. Interpersonal relationships and behavior will be formed by the institutional norms of the
organization.
A “person-to-person relationship” and its management will follow the institutional norms.
Management that forms “person-to-person relationships” will also form a “cooperational
relationship” within the group. Qualitative aspects of the “co-operational relationship” will depend
on “person-to-person relationships.”

4. Organizational context will be formed by the behavior of the “co-operational relationship,” which
will be inherited by future generations and become institutionalized in the future organization.

“Challenge” and “competition” acquired from the HP and DEC cases are not opposing concepts,
rather, this paper shows that they are relative. Traditional business administration captures nomothetic
causal relations, however, such a stance might not meet our purpose to understand the organizational
phenomena that occur between people. This is a qualitative study that seeks to describe the reality of
organizational phenomena related to the genealogy of business administration. | also implicate a new idea

of “post-leadership view” as an alternative to the traditional “leadership view.”
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