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This study focuses on spontaneous skill development activities by workers themselves, which are rarely
clearly positioned as part of a company's education and training methods, compared to company-led
initiatives such as On-The-Job Training (OJT) and Off-The-Job Training (Off-JT). For the purpose of this
study, self-learning is defined as "skills development activities that workers voluntarily and autonomously
engage in outside of their normal working hours for the purpose of improving their own vocational skills".
We also recognize the importance of human capital formation to enhance the two skills of "Exploitation
and Exploration of Knowledge". We have identified whether self-learning contributes to these human
capital formations and in what work and work environments self-learning activities contribute to human
capital formation.

There are two types of self-learning: independent self-learning, which corresponds to classical learning,
and cooperative self-learning, which corresponds to situational learning. The former is an activity that
involves both "Exploitation and Exploration", such as reading and attending courses, while the latter is an
activity that has received more attention in recent years, such as organizing independent study groups and
working on the side, with an emphasis on "Exploitation". The results of the quantitative analysis confirmed
that both types of activities and methods contribute to increased annual income.

By type of occupation, traditional company-led human capital building activities such as OJT and Off-JT
contributed to an increase in annual salary in many occupations. However, the results in the area of
self-learning in the search for knowledge differed by occupation. On the other hand, the education and
training benefit system is a framework for supporting the formation of ‘general human capital' by workers
themselves with an eye to the revitalization of the external labor market, but the scope of payment is
limited to 'independent self-learning’, which falls under the category of classical learning. It is hoped that

the scope of benefits will be reviewed and expanded.




